R PUBLIC SERVICE COMMISSION
LIVl 2022 SURVEY ACTIONS

CANADA

Corporate Actions Taken as a Result of the
2022 Employee Engagement Diversity & Inclusion Pulse Survey

As a result of your valued participation in the last Employee Engagement Diversity and Inclusion Pulse Survey in the
summer of 2022, we are rolling out key actions to help address the results we received:

1. Results have been shared with Deputy Ministers, Human Resources and will be shared early in 2023
with departments;

2. A new team has been created through the Leaders in Action Program that will work on actioning the
results received thus far;

3. PSC has increased access to learning and development about Equity, Diversity, and Inclusion in our
Pathways to Learning calendar;

4. Government of PEl is committed to fostering important conversations around equity, diversity, and
inclusion through the implementation of the Diversity and Inclusion Strategy and the EDI
Advisory Committee.




